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N.S. Antonova 

 
BASIC DIRECTIONS OF IMPROVEMENT OF THE SYSTEM OF PERSONNEL DEVELOPMENT  

IN ESTABLISHMENTS OF SOCIAL PROTECTION IN THE REPUBLIC OF BURYATIA 
 
In the article the systems approach to development of personnel of establishments of social protection in Ulan-Ude 

is studied. The satisfactory and unhappy blocks of the development of personnel were revealed according to the results 
of the opinion poll.  

According to the results of sociological survey wealthy and poor staff development units were identified. 
Keywords: social work, establishments of social protection, personnel, system, motivation, effectiveness. 
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D.D. Badaraev 
 

IMPROVEMENT OF STATE POLICY REGULATION OF EMPLOYMENT IN THE CONDITIONS  
OF SOCIAL AND ECONOMIC INSTABILITY 

( N THE EXAMPLE OF THE REPUBLIC OF BURYATIA) 
 
The article considers the public policy of employment measures in the Republic of Buryatia in the increasingly 

tightening labor market, based on data analysis of employment services, executive authorities of the republic and on the 
results of expert survey.  

 Keywords: employment, unemployment, tension on the regional labor market, measures to promote employment. 
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