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AHaNM2 MOKAa3an, YTO A3bIK CONIAT, BHE BCAKOTO COMHEHMA, GOraT pa3sHoi CTeneHH BYJbrapHiMa-
MU, 4TO MPUCYL(E MHOMHM COLIHONEKTaM. Ho HamMu OTMeweHO, YTO O4EHB MHOIOE U3 TOT'0, YTO NPHHA-
TO CYHTATB BYJALTAPWIMAMME, CTANO AOCTOSHHEM OOIIEHEMENKOH Pa3rOBOPHO-0GHXOIHOM peunt, O uem
CBHIETENLCTBYET CoBaph 3ToH peun eitnna Kionnepa.

Mpi yOeaunucs Ha OCHOBE Pe3yNbTaTOR aHAH32 MATEpPHANIA, UTO CI0BAPEL COJLIAT, PA3BUBABIIMIICS
B Te4eHHE ABYX NOCAEAHUX CTOICTHH, OyIeT pasBHBaTLCA W Aanee. Yike 6Ernoe 03HaKOMIIEHHE ¢ NIeK-

CHKOHOM COBPEMCEHHOPO HEMEIIKOTO 6)’1—1&6036]}3 FOBOPHT B MOABL3Y ITOTO NPEATIOA0KEHHA.
Jhumepamypa
I. Hesxnu B. lI. Ocobennoctu HeMcuxoii pasrosopro# peun. — M.: MexayRapoinble oTHowennst, 1965, - 317 ¢.
2. Weeduep A. JI. Counansnan nHddepcruranng aurauiickoro ssoika B CUIA. - M. Hayka, 1983. - 215 ¢.
3. Riesel E. Stilistik der deutschen Sprache. — M.: Verlag Hoechschule, 1963, — 487 5.
4. Riesel E., Schendels E. Deutsche Stilistik. — M.: Verlag Hochschule, 1975. - 316 5,
Crosapu u cpagouHuKy
1. Ahvert K. Spriichende Heeressprache. — Niimberg: Burgverlag, 1917.
2. Hammer W, Fettigkeiten — nalpii. Anschlufl -~ buko! Ein lustig Biichel Soldatendeutsch. 2. Auflage. — Elberfeld:
Bergische Driickerei, 1917.
3. Kiipper H. Am A..der Welt. Landserdeutsch 1939/ 45. — Hamburg, 1970
4. Kipper H. ABC - Komiker bis Zwitschergemisc. - Wiesbaden: Verlag fiir deutsche Sprache, 1978,
5. Kiipper H. Worterbuch der deutschen Umgangssprache. Band V. — llamburg: Claasen Verlag, 1967.
Xydowecmeennan rumepamypa
{. Fiihmann F. Das Judenauto. — Leipzig: Verlag Philipp Reklam jung., 1987, — 164 s.
2. Hofe G. Merci, Kamerad. - Berlin: Verlag der Nation, 1971. - 512 s.
3. Hofe G. SchluBakicord. — Berlin: Verlag der Nation, 1974. —495 5.
4. Kant H. Der Aufenthalt. - Berlin: Rutien & Loening, 1977. - 600 s,
5. Remarque E.M. Im Westen nichts Neues. — Moskau: Verlag filr frerndsprachige Literatur, 1956. - 242 s,
6. Strittmatter E. Der Wundertiter. — Moskau: Verlag fiir fremdsprachige Literatur, 1960. — 445 s.

H.B. Japacaesa
r. ¥Ynan-Yaz

Konnentelt RESPECT u DIGNITY kak cxpensi HHCTHTYLIHOHAJIBEHOTO AHCKYPCa
M KAK CPelCTBO PeATUIaLIH HLTOKYTHBHOI Lenu

This article pertains to the structure of linguaculiural concepts. Theoretical approaches to the problem of definition of
linguacultural concepts have been surveyved as well as some aspects of structure.

{lensio paHHOH CTATHH ABAAETCA aHANH3 JIHHIBOKYMLTYPHBIX KOHUenToB «dignity» M «respect» B
puckypee mpodeotosnbix aeareneit CLUIA. MatepranoM HccnenoBanus DOCAYXKHIO RHTEPBbLIO OH-
AaiiH ¢ reRepanbHbBIM cekperapem-kaznaveem hxonoM A, boamanom 17 centabpa 2004 roza, nannoe
nepen HavanoM 3abacToBkH pabOTHHKOB MOCTHHHYHOrO CEpBHCA, B KOTOPOM OCBEIUAIOTCS OCHOBHbIE
npo6nembl 1 3a8a4u 3aDacTOBKY U XOJ MEPErOBOPOB NpeacTasnTeAcH npodcoro3a ¢ ynpaslIcHYECKHM
MePCOHAIOM,

3agavamMy JaHHO# CTATBH ABRACTCA:

1. AHanNu3 UCTOPHK PA3BUTHA KYJAbLTYPHBIX UEHHOCTEH 3anajHOTO O6NIECTRA, CBAZAHHBIX ¢ JIMHIBO-
KynbTypHbIMH KoHUenTamu DIGNITY w RESPECT.

2.0nucanne CTpYKTYPbl IMHIBOKYNBTYpHBIX koHuenTor DIGNITY n RESPECT.

3.Ananus ynorpeGaenna xonuentos DIGNITY u RESPECT B xauectse CMBICHOBBIX KOHHEKTOPOB
{cxpen) THCTUTYLIMOHATLHOTO JHCKYPCA.

1. Moa AMHIBOKYALTYPHBIM KOHUETTFOM Mbl MOHUMAEM «YCNOBHYIO MEHTaJIbHYIO eJUHKUY, Ha-
MpaBleHHYI0 HA KOMIMUIEKCHOE W3yueHHe f3blka, co3HaMua H Kyabtypel» (Kapackk, Chasiwkun,
2001:78). O6nactslo npebbiBaHKsA KOHLENTA ABAAETCA CO3HAHHE, €0 ACTEPMHHUPYET KYAbLTYpa Ho-
CHTENS A3bIKA W OH onpeaMeuunBactes B a3bike. LleHTpoM xoHuenTa aBisercs ueHHOCTs, [Tokasatenem
HANHUKS UEHHOCTHOrO OTHOLIEHUA ABNACTCA NPUMEHUMOCTE OUEHOYHBIX NPeHKATOB.

Ananusznpyemble xoHuenTel DIGNITY u RESPECT apnsioTCs JIMHIBOKYALTYPHBIMH, TaK KAK MX
LEHTPOM ABRSIOTCA LEHHOCTU. JUNg onpeseneHus NOHATHITHOIO COAEpKAHUS NaHHBIX KOHLENTOB Mb)
CyuTaeM HEOOXOAMMEIM VIPOCCANTS YHHKANbHbBIA UCTOPUYECKUH ONMBIT JAHHOTO KOJJICKTHBA, 3
HMEHHO HCTOPHIO pasBHTHA 3HaueHHH KoHuenToB «dignity» B «respect».



Hapcaeea H.B. Konuentst RESPECT v DIGNITY xak ¢KpeTibl HECTHTYIHMOHATEHOTD AHCKYPCA W KAK CPEACTRO PEanis-
3AUHH MIOKYTHBHOH Neu

B cpennme Beka NOCTOMHCTBO YENOBEKA ONPEACANOCH €r0 COOTHECEHHOCTIO K TOMY HIIH HHOMY
cocnoBuo (Mopoxoera,1994), a caM HHAMBHA BOCHPHHAMAN €0 KaK HEOTHEMIIEMYIO YacTb ITOH
obunocty. B 310Xy ryMaHH3Ma MPOUCKOANT MEPEOCMBICTCHHE MPEACTABNEHHI O JOCTOMHCTBE Heso-
Beka. Eciv 8 cpeinne Beka JOCTOMHCTBO YeNOBEKa OTOXACCTRAMIOCH ¢ HIArOpOACTEOM, KOTOpOe Aa-
BAJIOCH MPOHCXOXAEHHEM, GOTaTCTBOM H BIACThIO, TO T'YMAHHCTHI NIO-HOBOMY MCTONKOBBIBAIOT Cpeji-
HEBEKOBLIE XPHCTHAHCKHE MPEACTABNEHHS O JIMYBOCTH. OHH YyTBEDKOAIOT, YTO «GOKECTBEHHOM NMpu-
PONOHA KajKAOMY 4ESIOBEKY B MPHHUUNE JaHA BOIMOKHOCTh BO3BHICHTLCA U CTaTh (ONee Wi MeHee
HCKIHOUMTENBHBIM. .. » (BaTkny, 1978; uut. no: Mopoxoera,1994),

B 1486 r. nossnaercs pabota brosauuu [Tuko nemna Muparaona «Peub 0 ROCTOMHCTBE ueNoBe-
ka» {De hominis dignitate oratio),xotopas umena Gossiioe BnuaHue (uuuknonenns Spurannuka). B
5To# paboTe OH MpPEACTAB/AET HYENOBEKA, COBEPIUCHHO OTAXYHOrO OT TOro, KAKHM MbICAHITH COMIACHO
MPEYECKON W XPHCTHAHCKOH Tpaguuuy. Yenosek B oTanuue OT OPYTHX CYLIECTB POXKAEH CBOOOAHBIM
H cnocoben caenate U3 ¢eda Toro, koro 3agyman. OCHOBHON OTAHYMTERLHON YepTOl YenoBeKa ABMA-
ercy ero ceobopa: oH cBOGOAEH co3aaTh ceba no noacbuie GoxpeMy win HaobopoT. TakuMm oOpazomM,
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AOCTOMHCTBO YE/TOBEKA KAK HEUTO NAHHOE OT POXKICHHSA U ONipeAessieMoe NPOUCXokaeHHeM (B cpen-
HEBEKOBbE) CTANO KAUECTBOM, KOTOPOS KAAABI YETOBEK BOJIEH UMETh WITH HE HMETH TI0 CBOEMY YC-
MOTPEHHIO. -

B XVIil 8. Kaut paspun naeto NOCTOMHCTBA HEAOBEKA U NPOBO3MIACH! €0 KaK BLICLIYIO LUEHHOCTh
YernoBeka, AaHHYIO eMy OT poXkKaeHHs. UYenorex Kak Belllb B cebe He3aBHCHMO OT NONIOKEHHS, PaHra H
NPOUCXOKACHAS 0614848T JOCTOWHCTBOM KaK HauBbICIeH W OOBEKTHBHOI LIGHHOCTBIO. DTO HANTaraeT
Ha 4eNOBeKa ONpele/ieHHbie 00A3aTeNbCTBA M, B CBOIO OYEPEb, KLKIbIH YENIOBEK, THYHOCTD, 3acny-
KHBAET YBAKEHUA K CROEMY JOCTOHHCTBY HE3aBUCHMO OT ero nocrynkos. B ¢unocodun Kanra v
ABa NOHATHA («dignity» n «respect») TecHO neperuieTeHb! mexay coboil. JIOCTOWHCTBO, KOTOpOe
HMEHOT MOAH, HEe 00YCNOBIEHO HHYEM H HE3aBHCHMO OT HOMOKEHUS, 3aCAVT, TIONE3HOCTH ODILeCTBY H
OUeHOK ApyruX. JocToHHCTBO — abconoTHas U HECpaBHEMas LEHHOCTE, KOTOPOe He MOMKeT ObITh 3a-
MEHEHO APYFHM, TaK Kak oHO OecleHHO. YBaXaTh YENOBEKA 3HAUMT OTHOCHTBCA K HeMy Kak k abco-
MIOTHO, 6e3yCIOBHO, 0 HeCpaBHMMO GeCLEHHOMY CYINECTRY, UGHHTDL €ro He B CPABHEHHH C APYTHMH, &
€T Camoro,

B 1948 r. 6n11a npunsTa Jdeisiapauys nipaB u€noBeKa, B KOTOPOM YiKe Ha MEXroCyAapCTBEHHOM
YypoBHe ObITU NPOBOIIMALLEHEI W BO3BEAEHBl B PAHI KOHCTHTYLIMOHHLIX NPas uyeioBeKa uaew, 1apo-
NMBIHHECS €Lle B YOXY MYMAHH3Ma.

Hanpumep: «Whereas recognition of the inherent dignity and of the equal and inalienable rights of
all members of the human family is the foundation of freedom, justice and peace in the world,

...Whereas the peoples of the United Nations have in the charter reaffirmed their faith in funda-
mental human rights,in the dignity and worth of the human person and in the equal rights of men and
women and have determined to promote social progress and better standards of life in larger freedom,

Whereas Member States have pledged themselves to achieve, in co-operation with the united Na-
tions, the promotion of universal respect for and observance of human rights and fundamental free-
doms,...

...All human beings are bom free and equal in dignity and rights.»

B nocneauee speMs JaHHbIE KOHLENTEE XapaKTepHbl AN MOTOAEXKHON Cperdbl aHIOA3BIHHOrO 06-
mecTsa. Tak, B koHue 80-x — Hayaye 90-x IT. 3aponuiace MonoaexkHas cybkynstypa paHBepos, oTaH-
YHTEIbHBIMH YEPTAMH KOTOPOH ABJSIOTCA OTKPLITOCTb, TEPITAMOCTE W NO3HTHRH3M. CYIHOCTL AaH-
Hoi cySkynbTypsl Beipaxkena B akponuMe PLUR (Peace, Love, Unity, Understanding and Respect).
Yto xacaerca chosa dignity, apumenaresncH TOT. akT, 4To MmeeTcd caitt 8 HuTepHete nod AanHbIM
Ha3BAHHEM, ARPECOBAHHbBII CEKCYATbHbIM MEHBIIHHCTBAM.

[To nauHbIM 3ekTporHOi 3HUMKNoNeaud Bukunenns (Wikipedia), panee Respect ynorpebnsanocs
B CBS3H ¢ TIONOKEHHEM d4enopeka, ero cratycoM (to respect somebody as having a particular
position).Mbl nonaraeM, 4To MO3AHES B CBA3U C MOABACHUEM NOHATHS MONUTKOPPEKTHOCTH 3HAYCHHE
CIIOBA CMECTHAOCH K YIIOTPEONEHIIO €r0 B 3HAUCHHN «YBAXKATbL YBIO-NHOO YECTb», M HA JaHHBIA MO-
MEHT OHO 4acTO YNoTpebaseTca B CBA3M ¢ pacoil, cekcyansHOH opHeHTaluel ¥ HalMOHANBHO#H TIpH-
HaAEKHOCTEIO.

B cnoeapax dignity onpezenserca Kax:

1. true worth, the quality that earns or deserves respect;2)calm, serious manner or style;3)high
honorable rank, post or title (the Hornby*s Advanced Leamner*s Dictionary of Current English).
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1. true worth or nobleness of the character; 2)calm, formal and grand behavior; 3) a high position,
rank, office or title (Longman Dictionary of Contemporary English).
Bsaumocease Mexay passiTHeM (HAOCOYCKMX NMOHSTHH M KOHLECTITOR MOXKHO TPOCNEAUTH MO
creayrolel rabnuue.

Bpems Uennocts (Kak dHnocodekan kareropns) CoaepKanne KornenTa
MOABICHHA
XH-XTV g Dignity — cooTUECCHHOCTE k TOMY KIH HHOMY co- | Dignity —
CpenHerexkonse cnosuio, BaaropoIcTBo, KoTppoe AaHe venoBeky | 1) high honorable rank, position or
€ro EPOHCXOAJEHHEM, B1ACTLIO, GoraTcTBoM title, a high position, rank, office or

title
2) calm, formal and grand behavior,
calm, serious manner or style

XV-XVII 8. Dignity-peuro ZARHOE OT poMNACHUSK, KadecTRo | Dignity —
DMexa ryManusma KOTOPOE 4elloBeK BONEH WMETH WM HE MMeTh o | 3) true worth, the quality that earas or
CBOEMY YCMOTPCILHIO deserves respect
XVIII B Dignity-griciias LEHHOCTL yenosexa, NanHas emy | Dignity -
Jnoxa TpocBeiennd | 0T poncieHH, HC3ABHCHMO OT NMORGKEHHA, patira | 4) true worth or nobleness of the char-
L MPONCXOKUSHHA acter

Croso RESPECT umeer cienyrome 3Ha4eHus: honor, high opinion or regard, esteem for a person
or quality;2)consideration, attention; 3)reference, relation (The Hornby's Advanced Learner's Dic-
tionary of Current English)

Ha ocuoBatitii aHaaH3a ucropy# passHTHE GUAOCOPCKUX HEHHOCTEH «YBAXKEHHE» H «IOCTOHHCT-
BO» Mbl TIONIAragM, 4TO NepBoHavanbHbIM 3HaueneM Goino high honorable rank, post or title (X11-XIII
eB.). YyThk no3pHee noasunocs, calm, serious manner or style. Ranee 8 500Xy ryMaHH3Ma AaHHOE Cito-
BO CTANU ynoTpeOnATh B 3HayeHuu true worth, the quality that earns or deserves respect,koTopoe
OKOHYATENLHO 3AKPENMIOCH mocie NPYHATHA HAekiapauyi npas denoseka B XX B, [Tocne NpUHATHS
Jexnapauuy (1948 v.) ynorpetnenre ¢os respect 1 dignity cTano HaRpAMYRKQ H B OCHOBHOM CBA3aHO
C IOHATHAMH I1IPaB YeIoBeKa.

2. CTpyKTypa KOHLENTA CAOMKHA W B OTIHUME OT MOHATHA He UMEeT YETKOH HepapXuueckoH Kom-
nosuuun ([Nonoea, Crepunn, 2003).Konuenr rpynmnupyercs BOKpYr UEHHOCTHO-aKLEHTYHPOBAHHOMN
TOYKH CO3HAHMA, OT KOTOPOI pacxolsTcs accoumatusHbie BexkTopbl (Kapacuxk, Cnsumxun, 2001).
Haubonee akryanbHble A8 HOCHTENA A3bIKA ACCOLMALMH COCTABJIAKOT €0 AP0, MeHee 3HAYHMbIE -
nepudepmio. YeTKHX rpaHay kKOHLEIT HE uMeeT. S3bIKOBad €AMHHUA, BOKPYI KOTOPOi axTyaiH3npy-
eTCA LEHTPaNbHAA TOYKA KOHLENTa, CYKHT HMeHeM KoHuenTa, [Ipn oTcyTCTBHY YeTkoi CTPYKTYph
HeoBX0AMMO COCTABNEHHE CTIMCKA MPU3HAKOB, JeNleHUe WX Ha rylasHble H BTopocrenendsie ([lonoea,
Crepuun, 2003).

[0.C. Crenavor oOpaulaeT BHUMAHHE HA «CIONCTYIO» CTPYKTYPY KOHLENTA (aKTHBHLIA, naccus-
HBIl ¥ BHYTpeHHUI — »THmonornueckuit cnou). B.W.Kapacuk n T.I.Cnbilikun cumnrtator, 410 Chom
KOHUENTA CleayeT PacCMATPUBATh KAaK OTACALHBIE KOHLENTH! pasznuynore ofveMa, B paHHOM ciiyuae
MBI pazfensieM Touky 3peHus H0.C.CTenaHoBa u npeanonaracM palHOHaAbHBIM AefiCHHE KOHLENTOB
Ha MakporpyrioBble, CYLUECTBYIOILNE B AKTYaAbHOM, «(AKTHBHOM» CJ10€ A5 OOMbHMACTEA NpeacTa-
BHTENSH TON WK WHON KYABTYPbl, H MHKPOTPYNNOBbIE A1 HEKOTOPLIX COHUANBHBIX TPYTIN, A0S KO-
TOPbIX KOHUENT PEafieH B TACCHMBHOM CJIOC H PacKpblBaeT CBOO BHYTPEHHIOO (opmMy.

B cocrape KOHUENTA BELACASIOT TPH COCTABAAIOWMHE: USHHOCTHBI, hakTYaabHmil (BepOanbHbIi) H
obpasubii snementhl (Kapacuk, Cnsikve, 2001). Hago nonarate, 4ro oOpasHslli 3eMEHT SBAAETCH
MEPBHYHLIM, KOTOPBIH ONpeaenseT CeMaHTHKY S3bIKOBBIX CPENCTE AN% BRIpAKeHUs kouuenTta ([lono-
Ba, Crepumn, 200]). ITo MHeHHIO YYEHBIX, KOHUENT B cBOEH 00pasHOH NPHPOAE NEpBHIEH IO OTHO-
IUCHHIO K 3HAUEHHIO.

CTpyKTypa KOHUENTa NPeacTABIAeTCH KAK gAePHO-NoJeBas, He UMEIOLIAA YSTKHX rpasHul. B ueu-
Tpe HaxoauTcs SAPO {«ueHTpanbHas Touka» - Kapacuk, Cnbuukyn, 2001). K nepudepun pacxoastes
aCCOUMATHBHBIE CBA3YM, BTOPOCTENEHHLIC NPWIHAKHK, BAPWAHTH (MHMHHMANbHBIE CONCPIKATENbYHbIC
KOMITOHEHTHI). JaHHBIe BTOPOCTENMEHHBIE TIPHIHAKH MOFYT MEHATLCA B 3aBUMCHMOCTH OT B3aUMOACH-
CTBUA HOCHTEAN A3bIKA ¢ OHTONOTHYECKOH peanbHOCTHIO W Obith pasHBIMB y pasHuix aoae. Sapo
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NAHTBOKYALTYPHOTO KOHLENTa — 3TO CACKHBIH MHOTOYPOBHEBbIA AU(PY3HLIT KOMINIEKC OCHOBHBIX
KOHUENTYaNbHbIX NPU3HAKOB 0043aTENEHO BIUTIOYALOWINIE B ceGf LEHHOCTHYIO COCTABNSIOMYIO.

3. ins ofocHOBaHHS OUCKYpca MPOCOHBIX AeATeNel KaK AHCKYPCa MHCTHTYLMOHANBHOTO Mbl
OIIMPACMCH HA COUMOIMHTBHCTHYECKHH MOIX0A K OOLIEHKIO B LIEOM, KOTOPOE NOApa3AeineTcs Ha 2
THMA:  TEePCOHANbHOe  (IMUHOCTHO-ODHEHTHPOBAHHOE) M WHCTHTYUHOHANBHOE  (CTATYCHO-
OpHEHTHPOBAHHOE). JInd HHCTHTYLUOHANBHOrO OOIIEHHS XapakTepHO o0lieHHe B 3aJaHHbIX paMKax
CTATYCHO-POJEBbIX OTHOLIEHHH. JlaHHBIH BRI NMCKYpCA ABNAESTCA OABAAOM NOIMTHYECKOTO JHCKYpCa,

B.H. Kapacuk Bblaenser cneaylolie KOHCTHTYWPYIOUIHE MPU3HAKA NOJNTHYECKOrO AKCKYpCa:
YUYACTHHKH, XPOHOTOM, LENH, USHHOCTH, CTPATErMH, TEMATHKA.

Mel Gbl XOTEIH OCTAHOBHTLCA HA UENAX M LEHHOCTAX. Lleau MaHHOrO AKMCKYpCa COCTOAT B ¢O3ga-
HHH Y YUTaTeNl CTOHKOTO NOMOKHUTENLHOTO OTHOEHHSA K 3a0acTOBLUIMKAM, KOra YUTATe b HAMHHACT
BOCHPMHUMATB OACTYIOWMX COrPAXKAAH KAK MIOEH, OTCTAaUBAIOUIHX CBOM MpaBa YeloBeKa H Tpebylo-
LUKX YBAKMTENLHOrO OTHOWLeHUa Kk cebe. Jeno B ToM, yto 3a6acToBka pabOTHHKOB rOCTHHUHHOIO
CepRHCa B MEPBYIO OHEpeAb OTpasuTcs Ha notpeburenax ycnyr, Hacemewud. [lostomy 3abacrobku
pabOTHHKOB JaHHOH cepbl BOCTIPHHUMAIOTCS mnpokoi ny6mukol HeogHozHauHo. Kpome Toro, cy-
LUIECTBYET CTEPEOTHNbI B OOWIECTBE OTHOCUTEILHO ONIATH YCAYT FOPHHHHMM odHLHaHTaM M T.I.,
KOTOpbIE, KaK TPaBIO, NOMYHAIOT HaeBbIe.

LleHHOCTN OAaHHOTO AHCKYPCA BEIPDAXKAIOTCH B KIIOYEBBIX KOHUENTAX «respect and dignity», kovo-
pBIE CYKAT HE TONbKO Ui 0BOCHOBAHUR JEHCTBUHA, HO TaK JKe H B KAYECTBE CBA3YIOIUMX 31EMEHTOB
avekypea. E A, Tlonosa BeIAEASeT paa NMPU3HAKOB, KOHCTHTYHPYIOLMX MONMTHYECKWit quckype. On-
HHM U3 HHX SBJSETCS UCNIONB30BAHHE METATEKCTOBBIX HMEMEHTOB (CTPYKTYPHO-CMBICIIOBBIX KOHHEK-
TOpoB). OHU ABNAOTCH CBAIYIOLLUM 2BEHOM ACCOLMALNY MEKRY BHEIIHE BOCTIPMHHMAECMbIMH 3HAKA-
MH W HX TEKCTYaJIbHBIMH 3HAYCHUAMH. B HallleM ciaydae umu SBIAIOTCA KOHUENTHL, KOTOPLIE peripe-
3CHTHPYIOTCA B AHCKYPCE Hepes ACCKPHIILIHHM, aHTOHMMbI W T.4. Hano 3amMeTuTs, YTO AaHHble KOHMER-
TH PEMPE3EHTUPYIOTCH Yepes AHTOHHMHYECKHE KOHCTPYKLIMH,

E.g. Dignity

Jeckpunuu:

I. The companies we deal with here in Washington are national chains with national labor relations
strategies. In order for hotel workers to balance that kind of national power, we must negotiate in the
same mannet-nationally.

2. There are a number of provisions that can address these types of issues. I noted 2 moment ago in
a response that we are looking for meal periods (which are not paid time) to be free from interruption
by management. We have asked that management agree to a methodology regarding negotiations over
changes in our workloads. We have asked for provision that penalties and interest apply if an em-
ployer is found to have «willfully» engaged in nonpayment of wages and benefits. We’ve also asked
for a streamline grievance and arbitration procedure so that should the parties disagree then workers
do not have to wait lengthy periods to have their day in court.»

Respect

Heckpamumn

I. The Union had a proposal that when a worker is on unpaid lunch time that management not be
allowed to disturb or harass them {recognizing of course that sometime emergencies exist which re-
quire immediate attention). Management refused to agree to this most basic right to be left alone when
we're not on their payroll.

AHTOHHMUYECKHE KOHCTPYKUHE

1) abusive managers and unfair workloads;

2) the management walked out on the negotiations;

3) be treated without respect and to be abused and overworked;

4)management stonewalling at the table;

S)unfair demeaning statement;

6)management harassment and increased workload;

7)unprecedented numbers of violations of labor law.

B xaHHOM Ciy4ae KOHUENTEI, €CM COBOPHTL B TePMMHAX KOPHHTHBHOH TICHXONOrHY, ABASIOTCS
crocoGaMy MPeNCcTABNERHs OMepaTHRHOH HHA(DOPMALIMK, CTPYKTYPaMH, YIOPAROUMBAIOIUMH TIOTOK
BXOAsEeRn 1 ucxoasued napopmauu#. B pamKkax T€OpUH HHTEPTIPETALMH MOMKHO CKa3aTh, HTO KOH-
LEMTHl B JAHHOM CJIy4ae ABAAKOTCS CXEMaMH (TEPMHH KOTHHTHBHOH JIMHIBHCTHKH), KOTOPbIE CYXatT
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V1AL TOTO, YTOOBI KOHKPETHBIE NEPEXUBAHNA M N€HICTBHS COOTHECTH C MEHTANLHBIMH PEIPE3eHTALHS-
MU (OOLUNMA NOHATHAHBIME PAMKAMK, B KOTOPLIX €IMHUYHBIC ABAECHHA CBOAATCS K OBIIMM M ONO3HA-
BaeMbIM) y uuratend. Tak, HanpUMep, B MHTEPBHIO NIPEICTABHTENL MPOhCOI3a FOBOPHT O Tpebopanu-
AX NPOodCOIO3OB TOCTHHHLL

1) uTo6bt NepCcoHan He TPEBOXMUITHE BO BpeMA 06eIeHHOTO NepephiBa, KOTOpPbIl HE OTIaunBaeTCs,

2) urobel Op1M paspaboTaHel NPOLENYpPh! NEPErOBOPOB OTHOCHTENBHO HIMEHEHHH IO/KHOCTHDIX
ofg3aHnoCTe;

3) uToGB1 OBUTH NPeRyCMOTPEHS! inTpadbl M BO3MELEHHE YiliepGa NOCTPaaaslleMy, €ClIH I0Ka3aH0
4T pabOTOAATENh HAMEPEHHO HE BHIMIAUUBAN 32PHIIATY U IPEMMH;

4) uTo6b1 GbLTH yNpoueHs! GOPMEL M nToA4Y XKanob, B CMyyae TPYAOBbIX CHIOPOB, AN TOTO 4TO65L
pabousie He 1omxHb! ObLIH KAATE Z0/ITOE BPEMS AQ HaYasla 3aCeAaniil Cyaa.

B3aTble BHe KOHTEKCTA 3TH TPeGOBAHNA IPEACTABNAIOTCA KaK OGBIYHBIE HECOTTACHS NO TPYLOBOMY
AOTOBOPY. B3aTble B KOHTEKCTE OHM BOCTIDHHUMAIOTCA KaK TPeGORaHME O MPH3HAWMMA JOCTOMHCTEA
paBOTHHKOB FOCTUHKYHOTO CepBHCa.

To ke caMoe MOXHO CKa3aTh O KOHLETITE «respect», KOTOPLIH NPeACTAaBIEH B AGHHOM AMCKYpCe
BBICKA3bIBAHHAMM:

¢.g., «Please, keep in mind that management walked out on the negotiations...»

— <Management left the negotiations on Wednesday walking out 7 hours prior to the deadline.»

«Lastly, management walked out of negotiations with 7 hours left to go before contract expiration
not the Union.»

B nadHoM cnyyae 3TH C10Ba MOBTOPAIOTCA HHTEPRLICHPYEMEBIM HECKOMBKO pa3 Ha MpOTHXEHUH
BCETO TCKCTR, ABJISACH MOKA3aTENEM TOTO, KK LEHHOCTh, 3AKMIOUSHHAA B KOHIENTE «respect», NOnH-
paercst pabotoaatenem. JlokyTvBHaA QYHKLUUS AAHHOTO PEUEBONO AKTA COCTOUT B TOM, uTOOB! HH-
GOPMUPOBATL YUTATENS B TOM, YTO AEPEroBOps! ObUIN 3aKOHYCHB! PAHBIIE CPOKA 110 BHHE YNPaBieH-
HECKOTO NepcoHaNa. B TO ke BpeMa WHTEPBBIOMPYEMBIH MOJUEPKUBACT, 4TO NpodcolO3nl, B CBOW
ouepesib, CTAPAIOTCA NPUACPKUBATHCH ITHX LIEHHOCTEHH.

E.g., «We are of course mindful that some of the affected properties operate in neighborhood set-
tings. We certainly are not intending to disrupt citizens' lives more than would be required to conduct
effective pressure on our employers.»

«We have been making an effort to keep the press briefed on an on-going basis and will continue to
do so as information becomes avaifable. We want to be able to provide travelers with as much infor-
mation as is possible.»

Kornentsl, Takum 06pazoM, NOMOraiot YHTATeno peryniposaTh NPoLEce MOHKMaHWs, NaloT Ha-
TIPAB/ICHUE MBICTIH YHTATENA, AAFOT ¢OCcoD pasBHTUA 3HauCHNH, He HasHaYad OPEENos MMORHMANHIO COB.

B.3. JeMbSHKOB ¥ A3bIKOBbIX ¢AMHHL], PEACTABAEHHbIX B TUCKYPCE BRIACIACT ABA BHIA JHAYSHHA:

1)93b1k0BOE 3HAUEHHE (WITH «XPAaHKMOE» WITH «MHBEHTApHOEeN);

2)peyeBoe 3HAUCHUE (MITH KOHTEKCTHO-00YCAOBIICHHOE HAH «PEATIBHOEY).

B nasnom npuMepe A3bIKOEbIM 3HaueHHeM (pasbl «management walked out on the negotiations»
ABASETCA TO, UTO «YNPABICHYCCKHH NepcoHall MOKUHYT MEPEroBophiy. A peyeBbiM 3HAYCHHEM «OHH
Hac He YBKAIOT». B Teopnu peueBbix akTOB nOCnesHee MOXKHO HHTEpPMPETHPOBATE KAK HINOKYTHB-
HYtO uenb. PeueBoe 3naveHyue BEIMONHAET QYHKIHIO TAPMOHH3ALMHU TOTO, YTO B paMKaX KOHKPETHOrO
TeKcTa ObUIO CKa3ano. YBA3HEBatoUas GYHKUNS BHICTYNIAST NOJ Ha3BAHHEM «OTHOLICHHUS MeXDY Npo-
NO3ULHAMHY» B pamMKax JUCKypca,

OCHOBHOI TEIUC UCCNIEAOBATENA COCTOMT B TOM, UTO KKNAA €AMHHLIA A3bIKa - (COBO, JIEKCEMa),
CTOBOCOUETAHNE, MPEMNOKEeHHE WAM MHas Goflee WAKM MeHee KPYMHas 4acTh TeKCTa — ofnajaer Bo
BHYTPEHHEM Te3aYpPYCe HOCHTENA A3biKa BHYTPEHHUM NPEACTABACHUEM. .. (KOHLETITOM B HAINEM CITY-
yae). D10 BHyTpeHHee NpeIcTaB/ieHHe CNOCODCTBYET MPArMaTHUECKOH MHTEPIPETALMM TEKCTa. TMo-
CNENHSS OXBATHIBAET BCE YPOBHY A3LIKOBBIX SMHHUL, HAUUHAK ¢ MOPPHOTO M KOHYAS TEKCTOBBIM.

B pamkax nonoxennit B.3.JleMbARKOBA NPaBUABHO NMOCTPOHTH AHCKYPC KAK MOCNEAOBATENLHOCTS
rpaMMaTHYECKH NPABRAbHBIX MPEUTOKEHHI — 3TO HEOOXOAHMOE, HO HE AOCTATOMHOE YCROBYE. Heob-
XOAMMO, uTOBE! €AWHCTBO NPEAIOKeHH] G0 HANPABNEHO HA BLINOAHEHHE OTIPEREACHHBIX CTpaTe-
FHYECKMX 3a[a4 OBILEHHS B LIHPOKOM CMBICTE. «...CYIIECTBYRT HEUTO, OPEAENTIONIee CBI3HOCTD €10
W CRYXAIEE WHAMKATOPOM COUMAMbHOH HOPMATHBHOCTH JIOTMKH aBTOPAa, BHMMATE/IBLHOCTH aBTopa
npk BoIGOpe peueBbIX CpeAcTB M T.11» (Jembsnkos, 1989: 113). IoaobHbiM HeUTO, CBA3YIOLNM AuC-
KYPC B HAMEM CyUae BHICTYNIAIOT KOHUEMTSI, KOTOPbie OPranu3ytoT HHGOPMALIMIO B AMCKYPEE U Bbi-




Morndux FO.B. CeHTCHUNOHATEHOS HapeyHe KaK TIOKAIATENE KATETOPHH JBHASHIMANEHOCTH (Ha MaTepualie aHrARECKoro
AILIKA)

HONHAOT DYHKUNIO CTPYKTYPHO-CMBICTHOBBIX KOHHEXTOPOB. B To e Bpems nawHble koHLEnTH CHO-
CODCTBYYOT NOCTHKEHUIO WIIOKYTHBHOM LIS/l 32 CHeT HAIMYES LeHHOCTHO COCTaB/IAIOWEH B cBOeil
CTpYKTYpE.

HcX0Aa 43 BHILEUINOKEHHOTO MBI TI0/IaTaeM, YTO YUTATEb NOMYYEHHYIO HHGOPMALHIO N0 NOBO-
Ry BeJEHHA NEPETOBOPOB C YNPaBIEHYECKHM NEPCOHANOM (J€TANH H MOAPOSHOCTH) YRA3LIBACT B CBO-
€M CO3HAHHN C KOHUerrraMu «respect and dignity», 9To ¢riocOBCTBYeT anexBaTHOR MHTEPHPETALMA TEKCTA.

[Toapoas UTOrM, MBI MOXKEM CAEATH CIIeXYIOUIHE BLIBORI:

1. Pa3BuTHe 3Ha4YeHUil ¥ COB (KOHLGITTOB MMEHH), 0003HAMAIOLINX XaHHbie KOHLEMNTDI, MPOHCXO/NIO0
NApaIvIebHO PASBUTHIO GHIOCOPCKIX LEHHOCTEH «yBakeHHe» H «IOCTOMHCTBO». B HacTofIee Bpemsa B
AHITIOA3BINHON KyNLTYPE YIIOTpeObnene JaHHbIX KOHUENTOB CRA3AHO ¢ MOHATHAMME [IpaB YEAOBEKA.

2. CTpyKTYypa RaHHBIX JIMHTBOKYJBTYPHEIX KOHUEHNTOR HMEET SAepHO-Noaesoil xapakrep 6e3 der-
KHX TpadHu. B uentpe nMeeTca 41po — UEHHOCTHAA cocTaBasiowan. [TocineaHAs COCTOMT U3 HHBapHU-
aHTa, Bceobiell yHHBepCanbHON LEHHOCTH, CBOMCTBCHROM PA3THHHBIM KyIbTypaM U cieunduyecko-
ro (HaLKOHANBHOTO) KOMITOHEHTA, IPHCYILEro aHIOA3HIYHON KyneType.

3. JlaHYbie KOHUENATSI, PENPE3CHTHPYACH B MOMHTHIECKOM ZHCKYPCE, BHITOMHAIOT ABOHHYIO YHK-
UHIO: CTPYKTYPHO-CMBICNIOBEIX KOHHEKTOPOB (CKPENT) K CPEACTB PeaTH3alliH HINIOKYTHBHOH LienH,
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CenTeHRHOHAALAOC HAPEUHE KAK MOKA3ATE/h KATErOPHH 3BUACHEHANLHOCTH
(Ha Marepyane aHrnHHCKOTO A3bIKa)

The paper deals with sentence adverbs (allegedly, reportedly, supposedly, admittedly, undoubtedly) as a presentation of
the category evidentiality. These adverbs convey a comment on the truth-value of what is said, expressing the extent fo which
the speaker believes that what he is saying is true. They imply that other people’s views are presented which relieves the
speaker of the responsibility for the informatien presented.

EcTecTReHHOMY f3bIKY CBOHCTBEHHO CONPOBOXAATL NEPEAady HekoTopoH o0BeKTUBHONH HHOP-
MaLHH BBIDAKEHHEM aBTOPCKOH MO3HUHW roBOpAluerc, ero cYOBEKTHBHOrO OTHOIUEHHA K coobIae-
MOMY. OBHHM H3 CEMAHTHYSCKUX MAPAMETPOB BBHICKA3LIBAHHSA, OTPAXKAIOUINX 3TH OTHOLIEHHS, B
€Tcs OTCBUIKA K HCTOUHHKY MHGOpMAIMH, nepetaBaeMoi FOBOPALINM. SI3bIKA MOTYT GbITb YCTPOEHBI
TaK, 4TO 1) roBopAuMi Bcerfa HMEET BO3MOXKHOCTL CTPOHTE CBOE BBICKAZbIBAHWE, HE YKasblBad Ha
HCTOMHUK CBOMX 3HaHHIL, 2) rosopaumi o6s3aH B ONMpeAeNeHHbIX CHTYATHBHBIX YCIOBHAX YKa3aTh
HCTOYHHMK, HA KOTOPOM OCHOBAHBI €10 cBeAcnus. TakuM HCTOUHHKOM MOXKET OkiTh: a) cobcTeeHHBIE
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