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CraTes TIOCBAWIEHA WCCREIOBAHHED CErMEHTA Te3aypyca AaHTNOAIBIAHOH S3BIKOBON AMYHOCTH, XOTOPEI
oBecneunBaeT BO3MOKHOCTE H CNOCOBHOCTE ODILEHHA B CHTYaALMM YCTpoiicTBa Ha paboTy. OCHOBHBIM METOAOM
HCCNSAOBAHHA ABNACTCA METOH NHHTBOKY/ILTYPOAOTHIECKOD MONA.

LN, Stolyarova

Teaching business communication to efl department students: the cultural aspect

The article Teaching business communication o EFL department students: the cultural aspecr by LN.
Stolyarova investigates the culiure-specific concepts that underlie business communication in English-speaking
countries. The lingvocultural field method helps to bring the separate concepts into a system, which is represented in
the article as a diagram and analyzed in terms of the difficulties EFL teachers may face while learning and teaching
business communication.

K HacrosilleMy MOMEHTY TE3HC O HEBO3IMOKHOCTH H3YUCHHSA 43bIKa Oe3 M3yueHus
OTPaXXeHHOH B HEM KYyAbTYpbl HOJIYYHI NOATBEPXKICHHE H B JHHIBOKYIBTYPOJOTHYECKHUX
UCCNENIOBAHUAX, U B MpAKTHKe MPEnogapaHus HHOCTpaHHBIX s3bikoB [1], [2], [3]. M3 atoro
TE3HCA CHACAYET, YTO HCOOXOAWMbIM YCIOBHeM co3naHnsi >ddexTHBHBIX cpeacTs obyuenns
HHOCTPARHOMY A3BIKY ABAACTCA yueT cneuudMKH MEKKYABTYPHOH KOMMYHUKALIMM, NpPH
KOTOpOil OBIHOCTD KoNa obLIeH s — A3bIKa — COYeTaeTCs ¢ padinyHeM KapruH mupa. MmenHo
370 # OOYCHOBHWJIO 1I€Sib HACTOSIMEH CTATbM — BbIABJCHHE [THHIBOKYJABTYPOAOTHYECKUX
0coBEHHOCTEH aHTA0SA3BIYHOTO AcNOBOrO oOlieHus (Ha OpUMEpPe CHTYALWH yCTpolicTBa Ha
paboTy), KOTOpBIe HODKHBL OBITL y4TeHBl B CHCTeMe OOyueHHA AeIOBOMY OOIICHHIO B
POCCHACKOM A3BIKOBOM BY3€ M Y4eOHUKE KaK MOJEIH €€ peanu3aliiy.

B KavyeCTBe OCHOBHOI'O METOAA HCCTeXOBaHUA HCNONB3YETCS MEeToN
TYHrBOKYJABTYPONOTHYECKOr0 MNonsd [2], mpeanonarariuuid MNOCTPOSHHE HEpApXHYeCKUX
CTPYKTYP, XapaxTEPH3YIOIIHX OMpeAcNEHHYIO0 KYNbTYPHYIO cdepy, ONpeAcNcHHBIH (parMeHT
Telaypyca S3LIKOBOH NHUHOCTH [4], [7]. DnNeMeHTOM JWHTBOKYNBTYPONOTHUECKOrO IOJs
ABNACTCH JNIUHTBOKYNbTYpeMa — ocolasi equHHIA, NpeAcTaBIgeMas KaKk MHUKpoOIoK 3HaHU#A o
kynpType. O3HAuaroUMM JIMHTBOKYJISTYPEMB] SBISETCS S3LIKOBOH 3HAK, 2 03HAYAEMBIM — HE
TONBKO S3BIKOBOC 3HAYEHME, HO M «TECHO M HEPA3PHIBHO CBA3AHHAA ¢ HHM «BHEA3BIKOBAd
KyNbTYpHAd cpefa» (CHUTYalHd, peanusd) — yCTOH4YHBAs CeTh AcCOLHalyi, IpaHHLBI KOTOpOH
3bIOKHA W GOABIKHBD [2, ¢. 48].

B cTpykTypHOM nNaHe IHHIBOKYBTYPOIOrHYECKOE IIOJIC COCTOMT M3 fAApa (UMEHH),
3aa1011ero o0IME CMBICH TOJS, OCHOBHBIX [PYIN AHHIBOKYJBTYpeM (CyOmone#) M rpynimsl
peaneM — KOHKPETHON pealM3alliy CeMaHTUKH 110714 [2, ¢.04 — 68]. IIpUMEHUTENBHO K CHTYALHH
YCTpoOlicTBa Ha paboTy MBI CUHTaeM HeoOXOUMBIM BBECTH MPOMEXYTOUHBIH YPOBEHB MEXIY
cyOnoneM y peaneMaMy — MEKPONONE.

HMepapxudeckas cTpykTypa 10A4, OTpaXaroH@s CUCTEMHOCTH COOTBETCTBYIOINENO
(pparMedTa KyALTYPBl H Te3zaypyca S3bIKOBOH INMYHOCTH, OOYCIOBIHBAET BO3MOMKHOCTD
HCIIONIB30BaHHA TIOAS B KA4YeCTBE OCHOBB! i 0TOOpA coJiepKaHHA O0YYEeHHA aHIIOA3LIMHOMY
JeT0BOMY ODIICHHIO.

PaccMoTpumM uHrBOKYNBETYpONorndeckoe none Career, prpakaroniee ¢parMenT Tezaypyca
THIIHYHOrO AENOBOrc KOMMYHHMKaHTa, ofecneuMBalOINA CHOCOOHOCTE H  BO3MOMKHOCTH
o6lUeHns B cuTyalUun ycTpoiictsa Ha paboty 8 CLUA. (JlauHoe orpasuueHye o0yCcIOBIGHO TEM,
UTO BBIABJICHHBIE pas/H4Msi B CHTYyalmsx ycipoHcTea Ha pabory B CIHA u BemukoOputanun
TPeOYIOT TOCTpOEHHA ABYX JIMHIBOKYJIBTYPOJIOFHYECKHX IIOJIEH, 4YTO He NpEACTABIAETCA
BO3MOXHEBIM B paMKaX JaHHOHN CTAaTb.)
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UcrounukoM Iis DOCTPOCHUA TONA TOCHYXUIH MaTepuaibl aMepukaHcKux Hurepuer-
calitos 10 MOHCKY paboThl, Tak Ha3plBaeMbIx «job-sites», unu «job boards»: crarem,
PEKOMEHIAINH, FIOCCAPHH W TEKCTBl KaHpoB, (YHKUHOHMPYIOLIHX B pacCMaTpUBaeMoOi
CHTYalHU AEJIOBOTO OOIEHMS, a FaKKe MOCOBHS IO NeTOBOMY aHITTHACKOMY.

Onnoit U3 XapakTepHbIX 0cOOGHHOCTEH CHTYalH ycrpoiicTea Ha paboty B CILIA  asnsercs
PasBHTOCTb DBIHKA YCIYT, CBA3AHHBIX ¢ KOHCYJIBTHPOBAHHEM H MOMONIBIO M0 HPOGIEMaM
noucka pabothl, NpodeccHodaAnbHOR IPHIOAHOCTH U T.4. KaK ¢lenctBie, B aHIMUIHCKOM A3biKe
BO3HHUKNO GONbIIOE KOMMIECTBO 0cOOBIX TEPMHHOB U mpodeccuodanusMos. EcrecTeenno, uro
HE BCE 3TH CJI0BA M MOHATUA OyayT HeoOXONUMBI HAaUIeMy agpecaTy — CTYIACHTY POCCHICKOrO
A3BIKOBOTO By3a, [[03TOMY, B COOTBETCTBHH ¢ TPHHIMIIOM MNPOHIBONFHOCTH NOCTPOCHHA
JMHTBOKYJIBTYPOJNIOTHYECKOTO [ONSI, €r0 rpapvibl W FIyOMHa paspaboTKH  cybmonei
ONpeAcaoTCd  UCCIesoBaTensekod 3anadet [2, ¢.61], B aaHHOM caydyae — BOTPeOHOCTAME
Hamiel kareropun ofy4aeMbix. :

B paccMOTpeHHHIX HaMH moco0usiX IO ACNOBOMY aHTNHHCKOMY CHTYaUusd yCrpoiicTBa Ha
paboTy OTHOCHUTCS K pa3HBIM Tematuueckum paszaenam: The place of work u A new job [9]. Jobs
and responsibilities {8), Company structure n Recruitment {10], Jobs, people and organizations
[11].

HauGonee uenoctao a3biKoBOH U NOHATHHHBN Te3aypychl, 06ecneunBaIoIHe BOSMOKHOCTD
AHITIOA3BIMHOrO ODINEHMs B CHTyaUWH HaiiMa Ha paboTy, TIpeAcTaBieHB! B ITOCHEJAHEM €3
NPHBENICHHBIX panee Noco0Hi [11], B GOMbIIMHCTRE XK€ U3 HUX OTH 3HAHUA PACCMATPHUBAIOTCA B
pa3sHbIX pasfienax, He BCerjJa paclojmKCHHBIX pAOOM Apyr ¢ ApyroM. C omHO#H CTOpOHE,
pazfeneHHe JaHHOTO MaTepHaia Ha MOPLHH LelecooOpasHo, IOCKOIBKY OH JOCTATOYHO CIIOKEH
u BeaHK 1o obweMy. Ho, ¢ apyro#t ctoporsl, dopMupoBaHne Tezaypyca S3bIKOBOH HHYHOCTH
npelnonaract o000IEHHe U YCTAHOBIECHHE HepapXHUeCKUX CBAICH Mexly (POpMHPYEMBIMU
TOHATHSIMH.

Vicxona u3 nNpuBeNeHHBIX paHee cooOpakedMil, B KadecTBe AOMHHAHTBl W Ha3BaHMA
JUHTBOKYIBTYPOMOIMYEcKOTO  [OJAsS  BBICTYHmAeT  JHHrBOKynbTypema  Career.  D3T1o0
KyJbTypHOCHENM(HIHOE IOHATHE, YTO OOKA3bIBACT AHANM3 Qnpe]eneHHii, NMpeanaraeMbx B
TOJKOBBLIX CIOBapAX aHNTHHCKOrO A3BIKA U B Tiloccapusax ¢ MHTepHeT-caitToB 1o NOHCKY paboThl
(cM. cnHcoK JIUTepaTyphl). Carcer B aMEPMKAHCKOA KYABTYPE PacCMaTpUBAETCd HE TONBKO Kak
NPOABUXEHNE MO KapbepHOH JECTHHIE, HO B OoNbloeH CTeNeHH KaK mpodecCHOHANBHAA WH3Hb
4eJIOBEKA, BKIIOHAIOIIAA BCC BHUABL PafoT, KOTOpBIE YeNIOBEK BBIMOJHAET B TCHEHHE KH3HH,
3HaueHue paboThl U NpodhecCHOHANBHOH NeATEBHOCTH B JKH3HU YENIOBCKA.

lMonsTie Career ¢TI0 NPEAMETOM TEOPETHUYECKHX pacCyKIEHHH H CIIOpOB B paMKaX TEOPHH
obpasosanus Aiis kapeepbl. 3To seneHue Bo3sHHkNo B CIIIA B Hauane XX Beka ¥ K HaCTOSIIEMY
BPEMCHHM [PEBPATUIOCE B «CHCTEMY IEAATOTHUECKOW HCATENBHOCTHY), HampaBICHHYH Ha
«(hOPMHPOBAHHE AJANTAIMOHHBIX CHOCOOHOCTEM M HABBIKOB, TO3BOMSAIOINUX HHIHBHAY
3¢ exTUBHO UCTOAB30BATE CBOM NOTEHUHAT Ha pulHKe TpyAa» [ 5, ¢.5]. B Hacroawmee BpeMs
Teopus 00pa3oBaHus IS Kapbepbl W KOHCYIbTHpoBamwe s kaphepw (Carcer Counseling,
Professional QGuidance), xak ee mnpaktuueckas peannsarua B CHIA, crana oOBekTOM
HALMOHANLHOH IMOMUTHKH, oObeKTOM coumanbHoro ynpasienusa [Tam xe]. Kak mamrer A.C.
Coxonora, GOABUIMHCTBO creypanucTos B obnacte Career Counseling (McDaniels, 1992;
Hansen, 1981; Gysbers, Moore, 1987) cxoagtcs Bo MHEHHH, YTO Kapbepa — 3T0 QOJbLIE, YEM
paboTa unn npodeccua. DTO «CTHIb KUIHH», BMEINAIUAN He TONbKO NMPoieCCHOHANBHYIO
AEATENLHOCTb, HO H IOC/IEAOBATENLHOCTS PA3THYHBIX BUAOB JEATENBHOCTH B CBOGOIHOE BpEMS,
B KOTOPBIC YECNIOBEK BKJIIOUEH HA IPOTHKEHHY BCEH JKH3HH, HPOHECC CAMOPA3BUTHA YEJIOBEKA B
TeueHNE Beell KU3HHU, MOCAEAOBATENLHOCTS XHIHEHHBIX posteii [5].

Bmaskue mo 3xagenmio k Career Job, Position, Post, Profession, Work, Employment,
Occupation omUckBaloT pasHble acriekTsl Career. Hanprmep, Job onpesensieTcs Kax ItocToAHHas
onnaurBaemas pabota no saiimy u otnocared x Career Kak ee aran (“Career — a job or series of
related jobs that you do, especially a profession that you spend a lot of your working life in”
[Macmillan English Dictionary For Advanced Learners, 2002]). Work ncrnonesyercs, koria
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pedb HAET 0 MEHES KBATHQUIIMPOBAHHOM PYYHOM TpPyde WAM TAKHX ACIEKTaxX ONNaYMBaeMOi
pabotrl, kKaKk MecTo (place of employment), BeInonnsemble 3anaun (tasks to be done), pesyastar
padotet (the product of mental or physical labour). Post u Position — Gonee ¢opmaibHbie
cnocobbl  0003HaUCHHs KOHKPETHOH HOCTOSHHON ONMauuBaeMoil paboThl, KOHKPETHOro
pabouero mecta, npudeM Post daiie ynorpebnserca, KOrZa peub HAET O MPECTIDKHON K
BEICOKOOTUIAYHMBACMOI JOKHOCTH BHICOKOTO paHra Boodine, a ymotpebiaenue Position cBa3aHo
¢ TeKCTaMH OOBABICHMH © BaKaHCUAX U pesiome. Profession — pabora, TpeOyromas
cneqnanbHOro  o0pazoBaHuss W NPOQEecCHOHANBHOM  MOATOTOBKM, OPECTHXKHAT 1
BEICOKOOIIaUMBaeMasl. Employment Tond4epkuBaeT Hamuume paboThl, 3asaTocTh, Qccupation
ynotpebasercd Kak obHIHanbHBIH CHHOHWM cinoBa Job [Longman Dictionary of the English
Language and Culture, 2003; Chambers 21* Century Dictionary, 1996; Macmillan English
Dictionary For Advanced Learners, 2002; Longman Business English Dictionary, 2002].

OnHUM W3 BEAYIIHX MPUHIMIIOB MOCTPOCHHS JMHIBOKY/ILTYPOJOTHUYECKOTO IOJA ABJIACTCS
NpHHIUI LeJOCTHOCTH H IOJIHOTH! ONMHCAHMS, NPEANoIaraioliuil UHTEPIIPETALHIO BCeoBIIEro,
HENOCTHOIO OXBaTa ABJACHMH U cOOBITHH B MX MPOTHUBOPSUMH ¥ pa3BuThU [2, ¢.61]). B cBasu ¢
3THM B Kauectse cybmoneil moms Career mbr Boigendem Career Planning, Job Hunting, Job,
Organization, Education and Training, Professional Organizations (puc. 1).

Puc. 1. JIunrsoxkyaetypoaorudeckoe rnoge “Career”: aapo u ¢cybnoss
Ky

Professional
Orzanizations

Education
and
Training

Career
Planning

Ipoaranu3npyeM K&KI0¢ U3 BIASAECHHBIX CYONONeH.

Career Planning (puc. 2) — 3T0 CIOKHBIA mpouece, NMpeARONaraIiui BeiOOp MO
npodeccHOHANBHONR  OCSTENPHOCTH  HA  OCHOBE  rnybDOKOr0O M MHOIOCTOPOHHEFO
TIPEIBADUTEILHOTO  MCCNEAOBAHUsS, C OMHONH CTOPOHBI, MH3HEHHBIX M NPO(ECCHOHAILHBIX
HHTEPECOB, CTHIS XH3HYU, 3HAHUM, YMCHHH H HABBIKOB YeNOBEKA, a ¢ APYyrof — CyNECTBYIOLIEro
PBIHKA 3aHATOCTH. '

Puc. 2. Cy6none “Career Planning”

CAREER
PLANNING

Career
Gounseling

Career
Exploration

Life-time Employment

(\are r}&unselor

Career Changer Qér Goa Career Ogunseling centre
Assessmem
Employability Workplace values Mentoring
Job Satisfaction
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Brinensemoe B pamxax cybmons wmuxponone Career Change oOTpaXKaeT peantbHOCTE
COBPEMEHHON CHTYAUMH DbIHKA Tpyada, Haubomee spko npossisiowmeiics B CIHA, Ho
XapakTepHoli M 1A Apyrux crpaH. Kak yxaswBaror ucenenmoBarenu [Coxonosa, 1998), Tak
HaspiBaeMoe Life-time Employment yxoauT Bee nanblile B nponuioe ¥ KakaOMY H3 YYACTHHKOB
CErOIHIIHEr0O PhIHKA TPYAA MPEACTOUT B CPeAHEM CMEHHMTH NOJIE AeATENLHOCTH HE MeHee Tpex
pas. BaxxHbIM B JaHHOM Cllydae OKa3bIBacTcs coxpaHeHue Employability - npodeccnoransho-
crempAIecKHX H 00X 3HAHHI, YMEHHH H HABBIKOB, UMEIONTUX BEC HA PhIHKE TpyIa.

Muxponone Career Exploration oTpaxaeT cHTyaluo HEINBHAYANbHOTO BHIOOPA H NPHHATHS
KapLEPHOTO pelIeHHs, OJHUM M3 [IOATOTOBUTENBHBIX ITAMOB KOTOPOTO SABIAETCH MPOXMKICHHE
CepHH CNENHMAIbHBIX TECTOB, IPH3BAHHBIX YCTaHOBHTL, B KAKOH OOJACTH YEIOBEK CMOMKET
HAWTy4ylnaM oOpasoM NpOSABHTE cebs (Assessments), H onpenenenue codcrBenHbIx Workplace
Values (naubonee BaXHBIX IUI YellOBeKa acleKTOB ero mpogeccHoHambHoM xusuu). Career
Goal - 310 TNOOANBHAA LENB, HE TOMBLKO ONpe/e/HOLIAs CTPATErHiO BHICTPAaHBAHHA Kapbhephl, HO
¥ OTpAKaIOIIas 3HAYEHUE KAPbEePHL, TPOQEeCCHOHANBHOM JKN3HM B )KH3IHY YE/IOBEKA B IICNIOM.

Brinenenue muxponons Career Counseling cBS3aHO ¢ HaTHyYWeM TPAKTHYECKH B KaXKIOM
yaeOHOM 3aBeficHMM MIM  Ha kpynHom npeanpuarad  CIIA neHtpa umm  cnyxGei,
obecnieyuBatonicit KOHCYTBTHPOBAHAE, TOMOIL ¥ UHGOPMaNHIO Mo TpobieMaM Kapbephbl [5].
Ha npeanmpusitiisx Takyl [OOMOLIL HOBHUKY Takike MOTYT OKAa3aTb B pPaMKaX CHCTEMbI
Mentoring, npy koropoil fonee crapumil 4 oNBITHELIE cOTpyAHHK — Mentor — opuuaAIsHO WM
HeoHUManbHO HAcTaBIIeT, «OepeT wedeTBO» HAX HOBHYKOM.

CyGrione Job Hunting (puc.3) npeacrapiedo mukpononsmu Carcer Resources (MCTOUHUKH
MHGOPMALIKE M NPHEMBI [TORCKA BakaHcUN U YCTAHOBIIEHHS KOHTAKTOB ¢ pafoTonarensmu), Job-
Hunting Tools (cpeAcTBa H TEXHUKH, HCMONB3YEMBIE A% MONYYeHWs BakaHcuii), Recruitment
(B3auMoneiicTeHe paGoTomareNil W KaHOMZATa Ha MecTo paboThl B Ipolecce coOCTBEHHO
ycTpoitcTBa Ha paboTy).

Puc. 3. Cy6noae “Job Hunting”

JOB
HUNTING

Job Hunting

Career
Resources

\ ro#nd Check
Hidgen Job Markgt /I oly Interview Resule \, Diversity Job Seekers
Cold Callling : Taboo Questions over Letter Dress For
Job Site/Job Board USP Reference Letter  Success
Researching Companies Ccv Salary Negotiation

Follow-Up  Employment Gap

Hanbonee HMHTEPECHBIMH ¢ TOYKH 3peHHA o0Oy4YeHHS aMEPHUKaHCKO# JIefoBOH
NMHCBOKYJBTYPE B paMKax AAHHOTO YO0/ OPefCTaBisiOTCS MHHTBOKY/IbTYpeMbt Networking
(Muxponone Career Resources) — co3aaHmie IMHPOKOH CETH KOHTAKTOB, KOTOPHIE MOFYT OBITH
none3Hs! npH nouckax paGorsl; Hidden Job Market (mmxponome Career Resources) -
«HeODDbABACHHBIE» BAKAHCHH, KOTOpblE, IO [OACYETaM AaMEPHKAHCKHX CHCUHAIHCIOB,
coctaBoT 80 ~ 90% Bcero peiKa BakaHCHi. OOpameHHe K TaKHM MOTEHLHANLHBIM
paboTonaTeNsM ¢ NPSIOKEHHEM CBoel KanauaatTyps Haseipaercs Cold Calling.
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Researching companies (Muxpomome Job-Hunting Tools) — ato cbop undopmammu o
noTeHOUANBHOM paboToaatene, nojgoxkeHuu ¥ uHTepecax xomnanmv. USP (Unique Selling
Proposition) - «u3IOMHHKA» KaHIMAATA HA MecTo paboThi, BBIACASIOWIA] ¢ro Ha (HoHe
ocTaNBHBIX Kawauaaros. Resume, CV, Cover Letter # T.O. — 3T0 NHCBMEHHBIE TEKCTEHI,
HBOCPEACTBOM KOTOPBIX OCYLIECTBIACTCS YCTAHOBACHHWE KOHTAKTOE U ofmieHue Mexay
paborofareneM H KaHauzaToM. XOT4 B HACTOANIES BPEMS MHOFHE U3 HUX 32UMCTBYIOTCS
poccHiicKOM AeNOBOIM NMHTBOKYJLTYPOM, MHOIHE HX CTOPOHBI OCTAlOTCA CKPLITBIMH VIS
pycckos3brHbIX 00ydaemeix. Taboo questions ~ Bompocsl, KoTopele paforonarent HE UMeEeT
npaBa 3a7aBaTh, IOCKONBKY 2T0 MOXKET npuBecTH K auckpumunauvu. Follow-Up — aefictusg,
NpeanpuHEMaeMble KaHAXAATOM TIOCKE HHTEPBLED, YTOObI HAMOMHHTE O cede (MHCHMA, 3BOHKH).
K muxponomo Job-Hunting Tools Takxe npuuaznexur Interview u pasHooOpasHble ero BUIL
{Panel, Task-Based u 1.1.).

Muxponone Recruitment fIPeAcTaBicHO TaKUMHM JIMHTBOKYIbTYpeMame, kak Background
Check (umpoBepka pabotomatenem undopmanuu o kanaunatre Ha Mecto pabotwi), Salary
Negotiation (o6cyxneHue rpexnonaraeMoit sapaGotHoit mmatel), Diversity Job Seekers
{(colidaNbHBIE TPYANBI, KOTOPBIC MOFYT IOABEPrHYThCA NHUCKPHMHHALWHA NpPH YCTPOHCTBE Ha
pabory), Dress for Success (upuBeneHue coOOGCTBEHHOTO BHEIUHEr0 BHAA B COOTBETCTBHE C
HOpMAMH W OXHIAHMSMM [OTeHUMansHoro pabortoparens), Employment Gaps (nmepuonn!
npodecCHOHANBHON KH3HH, KO[JAa YEJIOBEK HE HMMEN IMOCTOSHHOM ofuuuanbuoii paGoTel H
KOTOpEIC HETaTUBHO OLICHHBAIOTCA paboTojaTeNiMH; CYIUECTBYET HENbili Habop IpPUEMOR,
[O3BOJSIONIAN CAENATh UX MEHEEe OUEBUAHEIMH B PE3IOME ).

Cybnone Job mpenctaBngerca Haubonee TPYyAHHIM JNA ONMCAHMA, IOCKOJBKY PEATEMBI
JaHHOTO CyONOAsl NOMKHBE OTPaXaTh CHEUGBHUKY KOHKPETHON npodeccHi B CTpaHe H3y4aeMoro
A3bKa. B maHHOM ciydae B cy0rionie BKIIOWEHDE TMHIBOKYIBTYPEMbBI, HMCIOIINE 3HAYEHHE IS
moboit npodeccun (puc. 4).

Puc. 4. Cybnoae «Job»

Career

Type Advance
of Job ment
Té ng
Work
é mship. Enviro Prdmotion
nment
Telecommuting Career Ladder
Compensati
Pack C
Hard-Skil on Tackase c:'ur:;rr Office Space
Soft Skills \\ _
/ . Working Hours
Sfa/ Human Resources
Beneli Management
Remuneration
Teaching

B pamkax mmxpenons Type of Job ocobwiii uuTepec 'npe,uCTaBnmoT JIHHFBOKYJIETYpPEMBI
Temping (xpatkoBpeMenHass paboTa B pasHOOOPa3HBIX YUYPEXICHHAX, PACCMATPHBACTCA Kak
cnoco6 npuobperennd i oboraleHns onwta PaboTel, OOBIYHO ee MOXHO HaliTH 4epes 0coObIe
arentctea Temporary Agencies), Freelancing (korna uenosex He cBS3bIBaeT €0 ¢ KOHKPETHBIM
pafoToaateneM, KOHKPETHON OpraHm3ammelf, MpeAnountas paboTaTs «And cebsy» v «Ha cels»,
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BLINOJTHSA KPATKOCPOUHEIC MPOEKTH, Yallle TBOPYECKOro XapaKTepa, Ul pasHbIX 3aKa34HKOB),
Teleworking/ Telecommuting (ceoero poma «IuMcTaHuAOMHAs paboTa», KOTAZ COTPYIHHK

paboTaer roma, MOJLEPKHBAA Caa3b ¢ «oducom» Uepes MHTepHer wiM no Tenedony), Internship
(pabota B npeanonaraemoii chepe npodecCHOHANBHON IEATENLHOCTH B TECUSHHE JeTa UM
CEMECTpa, BECHMA MONE3HbIH Cliocob npuodpeTeHus HeoGX0AUMOTO JIA yeTpoiicTa Ha paboTy

ONBITA).
Job Skills — ymeHus W HaBBIKK, HeOOXOANMEIE JIS BBUIONHEHNA paboTel, — BkaOyarot Hard
Skills — HaBeIKM K YMEHUA, CBS3aHHBIE € KOHKpeTHOW npodeccueid, u Soft Skills —

MEKIPEAMETHBIC» HABBIKA K ymeHHa: ‘Communication, Human Relations, Planning and
Research u ap.

Cnenyiomee cydnone - COrganization (puac. 5} — OTpakaer cpedy, B KOTOpOH
OCYIIECTBIIFETCS NPOQeCCHORANLHAS ASATENBHOCTD HHAMBHIA B CTPaHE H3YUaeMOro S3LIKA.
Mukponone  Organization  Structure OTpaKaerT THOHYHYIO CTPYKTYPY KOMMeEpYECKoM
oprauusaund B CLUA. Ewe oaun paHBI KOMIOHEHT Te3aypyca AHTIOS3BIYHOM /IETOBOM
SAHYHOCTH HpencTaBien Muxpononem Corporate Culture, cOCTOSIIAM U3 JUHIBOKYJIBTYpPEM
Values and Beliefs, Corporate Ethics, Dress Code, Mission Statement (csocoGpaznas
AeKAApauUs HCHHOCTEHR U NPUHIKIIOB KOMIIAHUK),

Puc. 5. Cybrione “Organization”

ORGANIZA
TION

Organization
Structure

Pregide
Vice Presi gﬁ/
EO

Mission Statement CFO.
Values and Beliefs Top Executive
Dress Code  Corporate Ethics

Types of
Organizat

Corporate
Culture

Cmpc:e[a on

ot-for-Profit

Partnership

Eme onuH cerMeHT 3Hawuyi o curyaunH ycrpodicrBa Ha pabory B CILA npexctaeieH
cybnonem Professional Organizations (puc.6), KOTOpLIH BKJIOYAET JHHIBOKYJILTYPEMEI
Professional Affiliations (nanpumep, National Education Association), Professional Recognition

(nanprmep, Employee of the Month).

Puc. 6, CyGmone “Professional Organizations”

PROFESSIONAL.
ORGANIZATIONS

. Professional
Affiliations

: x

National Education Association

Professional
Recognition

Employee of the Month
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Cybnone Education and Training (puc. 7) grasierca HEOGXOOMMbIM KOMIIOHEHTOM TE3aypyca
AHITIOS3BIYHOH AeN0BOH THYHOCTH, IOCKONBKY 00pazoBaHue ABNAETCS HEOOXOXUMBIM YCIOBHEM
ycnexa B npodeCCHOHATEHON JKN3HH,

Puc. 7. Cyonoae “Education and Training”

EDUCATION

AND bt
TRAINING erform
Degrees " el
Bacheilr Honors and
Master Awards GPA
Doctor e ~—a
Dean’s List  Who's Who Among American Students

Honor Roll

[Ipeanaraemoe B JaHHOH cTaThe MCCOeROBaHHE CHTyauumu ycrpoiicrsa Ha paboty B CILA
METOAOM JIHHIBOKYJILTYPOJOTHYECKOrO 11071 BEIABHIIO €€ 3HAUUTENBHBIC OTAUMHA OT CUTYaLHH
ycTpoiicTea Ha paboTy B Poccuu, HaMu4ke CHCTEMB! KYAETYPHO CTIEL(GUYHBIX SBASHUH.

Ha ocHOBaHMH H3JIOEHHOI'O0 MOMHO CHCHATH BBIBOI O HEOOXOZHMOCTH BKIOYEHHA B
CHCTEMY OOYYCHUS WHOSA3BIYHON JCIOBOH KOMMYHHKAUHM M y4eOHHMK Xak MOJCnb ¢e
PeaNTH3aLHK COOTBETCTRYIOLIECIO CEIMEHTA TE3aypyca BTOPHYROM AeNOBOH S3BIKOBOM THYHOCTH.
Ho B ycioBusx MeXKyabTypHOH KOMMYHHKAIWH, [IPH Pa3IM4dK Te3aypycOB HEOOXOOHMO He
TONBKO QOPMHPOBATE NPEJICTARICHHS O KYJIBTYPE CTPAHBI H3YYaeMOTO f3bIKA, HO W Pa3BHBATH
yMeHHe NIPEOSONEBATh PACXOKNCHHA MEKAY POIHOH H H3y4aeMol KyJbTYPaMmH, BHICTY(ATb B
poau «Meanatopa KyaeTyp» {3]. CnenoparenbHo, oT0Op CONEPXKaHUA A8 y4eOHHMKA AOIKEH
OCYHIECTBNATHCA HA OCHOBE COIIOCTABNEHHS JAMHIBOKYJILTYPOIOrHYECKMX Honedl poaHoH H
U3y4aeMoii KYMBTYp, KpOMe TOro, y4eOHHK AOMKeH obecneudBaTrh pa3BUTHE YMEHHH
COMOCTARNEHHS  KYNBTYP, KOMMEHTHpOBaHHE pa3nuuuii ©  BeIpaboTkH B mpouecce
KOMMYHHUKALHH CAUHOTO 3HAYCHUS.
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